Michael T. Simmons is proud to provide a safe, positive and productive learning environment for all students. We are a
PBIS school with clear and consistent expectations that are taught to all students. One way we ensure the safety of our
students, while maintaining a positive and productive learning environment, is to follow our school-wide discipline
matrix. The matrix is used for major offenses and provides consistent and clear expectations of consequences for
inappropriate behavior. As you know every situation is different and may vary slightly from this, however, this is a
framework for us to work with.
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